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China starts the Automatic Exchange of Financial Information (AEOI) in 2018. How it will affect expatriates working in China? Will your overseas incon
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The seminar valued  The latest trends in IIT enforcement on expatriates working in Chinal

The basic principles of IIT for expatriatesd

Most concerned and difficult issues of IIT planning for senior management and expatriates in different statusO
10 vivid practical cases analysis to provide best solutions for IIT Planning O

Open discussion mode and inspiring interaction2WME ERETIERISMEATITHIZNRIEE  IRE
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Who should attend?
Senior Management; Expatriates and Second Staff; HRD and HRM; Tax Director and ManagenZa ARAE)
BEEEAR; REHEBANRT (AL53FEFL ) ; ANRROUREE BiSSEREE

In this seminar, we will discuss the following issues:

1.

AEOI (Common Reporting Standard (CRS)) - how will it affect expatriates working in China? What are the differences if you have family in home count

How will the Golden Tax 3 system affects expatriates’ [IT reporting in China? What are the latest trends in IIT enforcement on expatriates working in C

3. Under what circumstances an expatriate will be a China tax resident? What is the 5-

year rule for China worldwide tax? What is "tax break"? If you have already stayed in China over 5-

year period, what can you do?

4. If your company has not withheld IIT correctly for the employees, what are the remedies to reduce the penalty / late payment surcharges?

5. Which types of short-term assignment to China can be exempt from IIT?

6. Can a legal representative of a wholly foreign owned enterprise not getting paid in China?

7. Why the chief representative of a rep office has to pay IIT for even one-day of stay in China?

8. What are the IIT implications on stock option plan on expatriates? How to allocate onshore and offshore income? Why HR should reconsider the foi
What are the China tax issues on stock option? Will an expatriate be taxable in China after leaving China?

9. Can split salary payments inside and outside China reduce 1IT? 10. Will an expatriate be subject to China IIT for director's fee received?

11. What are the pitfalls of ideas such as "multiple payments of salaries", "non-

cash benefits", "service fees", annual bonus etc.?

12. What should be noted in getting tax exempt allowances, e.g. meal allowance, housing allowance etc.?

13. Can expatriates get paid in foreign currency? Can an expatriate remit funds out from China after selling off his/her property?

14. What are the possible IIT planning opportunities for expatriates under the current tax environment? How to manage the risk of companies?
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We will explain these points via the cases below:
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Case 1 - Different people, different concernsXYZ Group has the following types of expatriates working in China:Type 1: Frequent travelers — number
month period (183-

day threshold)Type 2: Frequent travelers — number of working days in China is over 183-

day thresholdType 3: Full-

time work in Shanghai and travel to Hong Kong home every weekend Type 4: Full-

time stationer in China with family in China1. What are the tax concerns of these four types of people? 2. Can split contract work to reduce tax?
3. What are the common tax planning ideas for different types of people?

4. How to arrange for tax exempt allowances? An expatriate would like to claim meal allowance of RMB20,000 per month. Is this reasonable?
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Case 2 - Tax resident and PRC worldwide taxMr. Smith, a Canadian citizen, has been working in XYZ (China) Co Ltd as the CFO since 2010. He has bot
2. Will marriage and own an apartment make situation worse?

3. What is meant by worldwide tax in China?4. How to avoid being a China tax resident?

5. What should Mr. Smith and his employer have done in the past? What are the remedies now?2fj2-48
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Case 3 - Expatriates staying in China for less than 183 days but need to pay China lITThe overseas parent company charged its Beijing subsidiary techni
Why they were taxable in China? What are the technical grounds? O

What are the tax and employment issues which management should consider when sending staff to work in China on project basis?
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Case 4 - Fraudulent invoices and penaltyA multinational company’ s China subsidiary appointed three of the Big 4 to handle its China [IT matters. Dui
review, the China Co paid back IIT of RMB5 million for expatriates’ home leave allowances of family members and hotel charges, and housing allowai
Who are entitled to tax exemption on various allowances? What are the tax exempt allowances for expatriates? 2.

What are the measures management can consider to reduce the risks? What are the penalty on tax errors?
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Case 5 - Who should bear the IIT on salaries paid overseasThe legal representative of a Guangzhou wholly foreign owned enterprise (WFOE) sued its er
Does it mean “double-

taxed” when the China tax authorities imposed IIT on overseas salary? Why he should pay IIT in China even though he has paid US tax? 2.
Why he failed in both court cases? 3.

Who should bear the tax and who should bear the penalty of non-compliance? 4.

What should management consider before sending senior personnel to China?Z2fll5 - #EZRIBEIMINE
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Case 6 — Salaries and investment incomeMr. Smith has selected to get 100% of salaries paid in Renminbi (RMB) in China. While he bought his first apal
2. What are the taxes he needs to pay?Zfjl6 - FrE&RILAWELEHTEBLSEEMNLBTRUARDH I
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Case 7 - Back-

filing taxesDuring the annual audit, the auditors of ABC (China) Co Ltd told management that the Company has not properly withheld IIT for their staf
Late payment surcharge (interest) of 0.05% per dayQ

Penalty of 300% on the amount of taxes underpaidd  Management has decided to back-

file the taxes and they have the following questions: 1. How to reduce the burden on back-filing?

2. Is it possible to reduce or waive the late payment surcharge and penalty?3. Before the back-

filing, is it possible not to provide the late payment surcharge and penalty in the accounts?Z2f5 7 MRESE
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Case 8 — Stock optionABC Group, a listed company in Hong Kong, is considering the implementation of a stock option scheme to its employees in Chir
2. What are the possible tax planning ideas and what are the potential issues to be considered?

3. Should an expatriate pay China tax on exercising stock option after transfer back to home country?

4. What are the tax and non-tax implications of foreign exchange registration for stock option?2{18 - &
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Case 9 — BonusAt a seminar, the speaker mentioned that bonus can be paid by installments and taxed as a lump sum.Why this arrangement does not \
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Case 10 — Director Mr Ma is the director of both Beijing subsidiary and Hong Kong listed company. He has received director's fees from both companit
2. Will the tax position be different if he has stayed in China for less than 5 years?Z/j10-B= #3545 5

REBLHATARIFFLATNERBRA  INERATHIUSESRE,. MREEARHEFERTBL+

F, 1. HAGFEEREELTIFONESRYNESR. FERXER ?2. NMRMEAEPEREDTS

F, BRSEARE?

2EE
About the SpeakerMiss Bolivia Cheung, Founder and Director, BC Training Co Ltd (FCCA and FCPA)Bolivia has over 20 years of experience on China tax
lance consultancy projects and charitable activities, and completed the MA in Practical Philosophy, her second master degree. Bolivia has stationed in ¢

time lecturer on China Tax at the University of Macau , HKU SPACE and Xiamen National Accounting Institute; and has been the Steering Team of ACC
chairperson of the Board of Directors of Sowers Action (a charitable organization in Hong Kong) from 2012 to 2016.
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